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Report from the
Executive Director

At this time last year, my column
addressed the subprime lending
problems and the “rollercoaster”
market ride, relating it to “March
Madness.” Does this sound
familiar? Unfortunately, the
subprime mortgage issue
continues to roil the markets.

No one can predict with any
certainty what the next year will
bring. However, as you look ahead,
consider the collective advice
recently provided by two of our
business partners, Nationwide
Retirement Solutions and
Vanguard, regarding investing in
these turbulent times.

Their advice can be summarized
as follows:

maintain a long-term
perspective
tune out the headlines
have a plan and stick to it
make sure you are properly
diversified
look at the decline as an
opportunity

In essence, patience can be a
virtue. Participants in the Program
have experienced downward
market periods in the past, yet
historically the market has
sustained overall growth.

Keith Overly
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Rollover Other
Retirement Assets
into the Program

Many participants have found it helpful
to combine their retirement accounts
from former employers or IRA’s into
their Ohio Deferred Compensation
account.  If you have other pre-tax
retirement accounts, you may also
want to consider a rollover to take
advantage of:

1. Access to professional help – The
Program offers professionally
licensed representatives to help you
select an appropriate asset
allocation.  With all of your
retirement funds together, we can
help you make coordinated
investment decisions.  Our
representatives do not receive any
sales commissions, so they are
working in your best interests.

2. Easier to manage and to access
your funds – Keeping track of the
funds in various plans becomes
simpler when you bring your assets
together.  You receive one
consolidated quarterly statement for
all of your retirement assets.  You
have access to your account
information and can execute
exchanges anytime through our
automated telephone system or
web site.

3. Competitive rate investment
option – For those who want to
limit risk while receiving a
competitive return, we have a well-
managed Stable Value Option for
you to consider. The value of the
securities held by the Stable Value
Option will fluctuate. The Stable
Value Option focuses on principal
preservation and a stable rate of
return.

To find out more about combining your
retirement assets, contact an Account
Executive at 1-877-644-6457.

Carefully consider any difference
between plan types before moving your
assets. Unlike your 457 plan assets,
assets rolled over from a qualified plan
or IRA may have limited access and be
subject to a 10% penalty tax if
withdrawn prior to age 59½.

How Smart Is SMarT?

The Program’s new SMarT Plan is a painless way to save more.  By enrolling
in the SMarT Plan, your pre-tax payroll deferral amount will automatically
increase each year by the amount you specify (but will not exceed the annual
limit allowed by law).  But, just how smart is SMarT?  Let’s take a look at the
following example and find out.

Joe is a new employee just starting on his public service career.  Realizing the
importance of saving for his retirement, Joe signs up to defer $20 each bi-
weekly pay period (26 pay periods per year) into Ohio Deferred Compensation.
He then makes no changes to his account for the remaining 30 years of his
career.  Assuming that he invests in a well-diversified portfolio that earns a 7%
annual return over those 30 years, Joe’s account would grow to over $50,800.
Not a bad sum, but hardly enough to live off for a potential long retirement
period.

Now let’s look at another new employee named Jane, who is also just starting
her career.  Jane also decides to start saving for retirement by signing up for
the exact same deferral amount of $20 each bi-weekly pay period into Ohio
Deferred Compensation, in the exact same funds, with the exact same 7%
return.  However, she does one thing different.  Jane realizes that she is
probably going to get a raise each year, so she also signs up for a $20
automatic deferral increase each year under the SMarT Plan.  Because she
elects to have the increase effective around the time of her anticipated raise,
she never even misses the extra $20.  So, instead of saving $50,800, Jane’s
account could grow to over $546,900!

That sounds pretty smart!  If you would like to start saving the SMarT way, visit
our web site at www.ohio457.org or call the Program’s Service Center at
1-877-644-6457.  Tell them Jane sent you.

Investing involves market risks, including possible loss of principal. The
examples in this newsletter are hypothetical. They do not represent actual
performance of any investment or deferred compensation program and,
therefore, do not reflect any applicable fees or taxes, which would reduce the
results shown. Investment return is not guaranteed and will vary depending
upon your investments and market experience. Fund prospectuses can be
obtained by calling 1-877-644-6457 or visiting www.ohio457.org.

Before investing, carefully consider the fund’s
investment objectives, risk, charges, and
expenses.  The fund prospectus contains this
and other important information.  Read the
prospectus carefully before investing.

$20 Deferral with SMarT Plan
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The Ohio Treasurer of State, Richard Cordray, offers a
web site (www.yourmoneynowonline.org) with useful
financial information such as financial articles, tips, tools,
and links for college savings, kids and teens, seniors,
small businesses, teachers, veterans, and women.  The
site also includes a variety of financial calculators, some
“E-Learning Courses,” a forum to ask questions, and a
very timely section devoted to foreclosure intervention titled
“Helping You Keep Your Home.”  You can even order a
free CD to explore all of this information off-line.

The web site also includes
information about Women &
Money which is a
series of free
financial-planning
conferences
designed for Ohio
women presented
by the office of
Ohio Treasurer
Richard Cordray
and supported by a
variety of statewide
and regional
partners. The
Women and Money conference will be held in eleven Ohio
cities in 2008, beginning in Vinton County on June 13 and
in Cincinnati on June 20. Please check the web site or call
1-800-228-1102 for additional information.

Whether you are looking for a solution to a specific
financial concern or just want some quick tips, this web site
is a very good place to start.

Hassle-Free vs. Hands-On
Choose your investor style

What is your investor style? Are you Hassle-Free or
Hands-On? Read the investor styles below and see which
one best describes you.

Hassle-Free Investors want the asset allocation done for
them. They may feel they don’t have time or the experience
to choose an appropriate asset allocation for their
investments. If you are a Hassle-Free Investor, you may
want to consider selecting from the LifePath investment
options. The LifePath Portfolios are the four options
indicated by the circle icon on the Investment Performance
Report (page 5 of this newsletter).

Meet with a Retirement
Planning Specialist

If you are interested in meeting with a Retirement Planning
Specialist (RPS) at one of the locations listed below,
please call 1-877-644-6457, press 3, and an Account
Executive will assist you in scheduling an appointment.

April Meeting:
April 23, 2008 – Allen County Ohio Department of Job &
Family Services

May Meetings:
May 13, 2008 – Sandusky Public Library
May 22, 2008 – Strongsville Library

June Meetings:
June 5, 2008 – Westwood Library (Cincinnati)
June 10, 2008 – Beavercreek Library
June 16, 2008 – Stow-Munroe Falls Library

July Meeting:
July 28, 2008 – Columbiana Library (Youngstown)

The above dates and locations may be subject to change
due to availability and participation.  We look forward to
meeting with you soon!

Information presented by the Retirement Planning
Specialist is for educational purposes only and is not
intended as investment advice.

LifePath Portfolios are diversified funds managed with a
specific target date in mind. These target dates correspond
to different retirement dates.

Hands-On Investors want to take control of their own
asset allocation. They are willing to actively monitor their
investments, review the asset allocation every year, and
rebalance if necessary.

If you are a Hands-On Investor, you can use your desired
asset allocation to select your investment components.
Hands-On investment options are indicated by the triangle
icons on the Investment Performance Report (page 5 of
this newsletter).

No matter which type of investor you are, asset allocation is
an important part of managing risk. By spreading your
money across asset classes, you can balance risk. The
use of asset allocation does not guarantee returns or
insulate you from potential losses.

Once you determine what your investor style is, visit our
web site at www.ohio457.org, or contact an Account
Executive to make your investment selection(s).
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Test Your Knowledge...
Ohio Deferred Compensation Quiz

True or False ?
1. I can rollover my PLOP (Partial Lump Sum Option

Payment) from my pension without incurring a
taxable event.

2. I can withdraw my deferred compensation funds
anytime to purchase a home or pay for college tuition.

3. If I return to public employment after retiring, I can defer money from my
paycheck to Ohio Deferred Compensation.

Answers:
1. TRUE.  You may choose to take a reduced pension benefit in order to

receive a partial lump sum payment. These dollars can be rolled over to
Ohio Deferred Compensation without tax implications.

2. FALSE.  There are specific guidelines within the Internal Revenue Code
457(b) that detail options for receiving money from your account while you
are still working, which do not include the purchase of a home or college
tuition.

3. TRUE.  You may establish a new account with Ohio Deferred
Compensation and resume saving.

Board Member News

The Ohio Public Employees Deferred
Compensation Board elected Sharon
Downs as Chair and Kimberly Russell
as Vice Chair for 2008.  Ms. Downs
represents retired employees, and Ms.
Russell represents state college and
university employees on the Board.

Sharon Downs Kimberly Russell

Holiday Schedule

January and February were busy months for our Service Center.  The Program
mailed quarterly and annual statements, which prompted many participants to
contact the Service Center about their account.  We appreciate your patience
during these busy times. If you wish to check your account balance, change your
deferral amount, or adjust your investment allocation, you can avoid waiting on
hold.  Simply access your account on the web site or the automated telephone
system, which are available 24 hours a day, 7 days a week.

The Service Center and exchange processing will be affected by the following
holiday schedule.  Exchanges received during the holiday closings will be
processed as of the market close on the next business day.

Holiday Service Center Exchanges Processed
Memorial Day 5/26/08-Closed 5/27/08

July 3rd 7/3/08-Open Exchanges after 1:00 p.m.
Market closes at 1:00 p.m. until 1:00 p.m. processed on 7/7/08

Independence Day 7/4/08-Closed 7/7/08

Schedule a Meeting
With Your Local
Account Executive

The Ohio Deferred Compensation
Program has 15 Account
Executives who travel the State of
Ohio providing educational
seminars and services at
employer worksites.  We attempt
to visit each employer worksite at
least once per year.  If you would
like to meet with your local
Account Executive, please contact
your employer and urge them to
call the Program to schedule a
worksite visit.

Focus Groups
and Surveys

We will be conducting focus
groups and surveys with
participants over the coming
months to determine how to serve
you better.  If you are called by our
independent research company,
please take a few minutes to
answer our questions.  Some of
you may also be asked to
participate in focus groups.  We
value your responses in all of
these studies.

Confidentially
Speaking...

Program representatives are not
permitted to release account or
other information concerning a
participant or beneficiary without
the individual’s written
authorization.

If you would like the Program to
speak to or answer written
correspondence from a third party,
you must first provide the Program
with your written authorization.

Lennie Wyatt was appointed to the
Board by the Governor as an
investment expert. Mr. Wyatt will serve
a 4-year term.
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Ohio Deferred Compensation
Investment Performance Report –– As of March 31, 2008

The results shown represent past performance and should not be considered a representation of future performance or experience. Past performance
cannot guarantee future results. Current investment results may be lower or higher than quoted in this report. The principal value and investment return
of an investment will fluctuate so that an investor's units/shares, when redeemed, may be worth more or less than their original cost. Performance data
current to the most recent month-end may be obtained by visiting www.ohio457.org. Although data is gathered from investment providers, the Program
cannot guarantee completeness and accuracy. Please see other important disclosures at the end of this report. Consider the investment objectives,
risks, charges, and expenses carefully before investing by consulting your prospectuses, which contain this and other information.
Prospectuses are available by calling 1-877-644-6457 or visiting www.ohio457.org. Read the prospectus carefully before investing.

VRU  Ticker 1st Average Annual Returns Expense

Fund  # Symbol Quarter 1 Year 3 Year 5 Year 10 Year Ratio (1)

Ohio DC Options
LifePath Portfolios

110 LifePath 2010   n/a(2) -2.41% 1.03% 6.66% 9.34% 5.36% 0.40%

111 LifePath 2020   n/a(2) -4.62% -1.98% 6.96% 10.77% 4.88% 0.40%

112 LifePath 2030   n/a(2) -6.30% -4.15% 7.19% 11.78% 4.55% 0.40%

113 LifePath 2040   n/a(2) -7.73% -6.06% 7.28% 12.70% 4.25% 0.40%

Stable Value (Annualized Return) 1st Quarter 2008 ––– 5.10% 2nd Quarter 2008 ––– 4.80%

101 Stable Value Option   n/a(2) 1.24% 5.09% 4.92% 4.89% 5.62% 0.26%

Mutual Funds
International Stock Funds

532 Templeton Foreign(3) TEMFX -12.30% 0.75% 11.00% 18.31% 7.38% 1.16%

209 Vanguard International Growth(3)(4) VWILX -9.03% 2.71% 15.59% 21.68% 6.90% 0.31%

310 Vanguard Total International Stock Index(3) VGTSX -8.90% 1.34% 15.52% 23.18% 7.04% 0.27%

Small-Cap Stock Funds
402 FPA Capital(3) FPPTX 0.35% -6.45% 5.92% 15.66% 9.69% 0.86%

403 Hartford Small Company HIASX -14.03% -6.17% 12.13% 19.15% 7.28% 0.72%

210 Vanguard Small-Cap Index VSCIX -9.13% -11.11% 5.99% 16.02% 5.86% 0.07%

Mid-Cap Stock Funds
208 Vanguard Capital Opportunity (3)(4) VHCAX -8.15% 2.22% 10.62% 19.22% 15.30% 0.37%

Large-Cap Stock Funds
202 Dodge & Cox Stock DODGX -11.93% -13.30% 4.53% 13.74% 9.00% 0.52%

306 Fidelity Contrafund FCNTX -11.21% 4.87% 11.18% 15.71% 8.14% 0.89%

307 Fidelity Growth Company FDGRX -11.66% 6.21% 11.77% 15.93% 7.01% 0.94%

291 Janus Twenty JAVLX -5.99% 24.54% 19.16% 19.64% 7.89% 0.88%

565 Vanguard Institutional Index VINIX -9.45% -5.08% 5.84% 11.31% 3.55% 0.05%

Balanced Funds
201 Dodge & Cox Balanced DODBX -8.03% -7.94% 4.35% 10.50% 8.25% 0.53%

Bond Funds
207 PIMCO Total Return PTRAX 3.25% 10.52% 6.28% 5.30% 6.64% 0.68%

211 Vanguard Total Bond Market Index VBTIX 2.21% 7.82% 5.56% 4.66% 5.90% 0.07%

(1) Investment returns for the Ohio DC Options and Mutual Funds have been reduced for gross Expense Ratios.  These average Expense Ratios may vary from time to time.  The Expense Ratios for the
Ohio DC Options are established by the Program.

(2) The LifePath portfolios and Stable Value Option are not publicly traded mutual funds and do not have a ticker symbol or prospectus.  These options are only available through Ohio Deferred
Compensation. The value of the securities held by the Stable Value Option will fluctuate. The Stable Value Option focuses on principal preservation and a stable rate of return.

(3) This fund may be subject to a redemption fee. Please consult the Program web site or fund prospectus for additional information.
(4) Returns include performance of a different share class achieved prior to the inception of the Admiral or Institutional share classes.  Returns were not recalculated to reflect the fees of the

Admiral Share class.

Account Executives are registered representatives of Nationwide Investment Services Corporation, Member FINRA
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Historical Asset Fee

This newsletter is printed on recycled paper.

Current Administrative Fee

Investment Performance:  Investment returns on the Investment Performance Report do not
reflect the deduction of historical asset fees or the current administrative fee.  The Board may
suspend the administrative fee at its discretion.  All reported mutual fund returns assume
reinvestment of capital gains and dividends and reflect the fund's expense ratio. The Ohio DC
Options are not mutual funds or registered investment companies.
Stable Value Option:  Annualized returns are net of investment management, custody, principal
protection, and plan administration fees.   A fund profile can be obtained for the Stable Value Option
by calling 1-877-644-6457 or visiting www.ohio457.org.
LifePath Portfolios:  Portfolios are designed to provide diversification and asset allocation across
several types of investments and asset classes, primarily by investing in underlying funds. Therefore,
these portfolios experience risks and expenses ratios, including applicable fees and expenses, of
the underlying funds. The use of asset allocation and/or diversification does not guarantee profits.
International Funds:  Funds that invest internationally involve risks not associated with investing
solely in the U.S., such as currency fluctuation, political risk, differences in accounting, and the limited
availability of information.
Small Company Funds:  Funds investing in stocks of small or emerging companies may have less
liquidity than those investing in larger, established companies and may be subject to greater price
volatility and risk than the overall stock market.
Bond Funds:  Bond funds have the same interest rate, inflation, and credit risks that are associated
with the underlying bonds owned by the fund.

Time Period
Quarterly
Amount

1/1/00 - 9/30/06 $2.00

Withdrawal Election

Participants who have severed from employment are able
to start, stop, change, and restart payments from the
Program anytime.  At age 70½, participants must meet
the minimum distribution requirements of the Internal
Revenue Code.

Payments may begin after the Program has received the
employer’s verification of severance, final deferral, and
completed Withdrawal Election form.  All requests to start
payments must be made on signed Program forms.  If the
forms are returned by the 15th day of the month, payments
will start on the 20th day of the following month.

There are flexible payment options from which to choose:

• Annual percent, dollar amount, or time period
• Partial lump sum
• Full lump sum

Payments can be made annually, semi-annually, quarterly,
or monthly.  Participants may delay withdrawals until the
year they turn age 70½.  Funds that remain in the Program
will stay invested as the participant chooses and will
continue to be subject to market risk.

The Program permits rollovers of any portion of an eligible
distribution.  However, before making a rollover decision, a
participant should carefully compare the investment
options available, associated fees, expenses, and
accessibility.

Payment Options

Sharon M. Downs, Chair Cinthia Sledz
Retired Group Miscellaneous Employees

Kimberly A. Russell, Vice Chair Ken Thomas
State College and University Municipal Employees
Employees James R. Tilling

Jay Hottinger Investment Expert
House of Representatives Lennie Wyatt

John W. Maurer Investment Expert
Retired Group Helen Youngblood

Eddie L. Parks County Employees
State Employees Vacant

Hugh Quill Investment Expert
Director, Ohio Department of
Administrative Services

Tom Sawyer Keith Overly
Senate Executive Director

Investment Performance Report Notes

Contact Us

Ohio Deferred Compensation Board

NRM-3831OH.7   03/08

Ohio Deferred Compensation Program is a supplemental
retirement benefit plan regulated by Section 457 of the
Internal Revenue Code.  Total participant accounts are
190,000, with over $7.2 billion in assets.

If you have questions regarding the Program, write or call
an Account Executive at:

Ohio Deferred Compensation
6085 Emerald Parkway
Dublin, OH  43016

Hours: Automated Telephone
Monday - Friday System:
8:00 a.m. - 5:30 p.m. 24 hours a day, 7 days a week

1-877-644-6457   www.ohio457.org

Time Period
Mutual Funds/
Stable Value

4/1/97 - 3/31/98 .15%

4/1/98 - 3/31/99 .10%

4/1/99 - 12/31/99 .05%

The quarterly $2.00
administrative fee has been
suspended 10/1/06 - Present.


